APPLICATION FOR SUMMER EMPLOYMENT

SCENIC CANYONS RECREATIONAL SERVICES, INC.

745 East 200 South
Hyrum, UT 84319

An Equal Opportunity Employer

PERSONAL INFORMATION

NAME (LAST NAME FIRST)

Address Apt. No. City State Zip
Phone Social Security No. Age (Only if under 18)

DESIRED EMPLOYMENT (Mark any you are interested in with (1) being your highest preference, (2) being your next, etc)

Campground Manager

Preference

Campground Maintenance Crew

Preference

District Manager

Preference Cave Manager

Preference

Cave Tour Guide

Preference

Date You Can Start:

Date You Can Work To:

EDUCATION

SCHOOL LEVEL

NO. OF YEARS

NAME & LOCATION OF SCHOOL ATTENDED

DID YOU
GRADUATE?

SUBJECTS STUDIED

HIGH SCHOOL

COLLEGE

TRADE, BUSINESS

SPECIAL
TRAINING

SPECIAL SKILLS

REFERENCES

NAME

ADDRESS PHONE

BUSINESS

YEARS
ACQUAINTED

HAVE YOU BEEN CONVICTED OF A MISDAMEANER OR FELONY WITHIN THE LAST FIVE YEARS? YES [ INO[ ]

IF YES, EXPLAIN (Will not necessarily exclude you from consideration)




WORK HISTORY

LIST BELOW LAST THREE EMPLOYERS, STARTING WITH THE MOST RECENT ONE FIRST

Name of Present or Last Employer

Address City State Zip

Starting Date Leaving Date Job Title

May We Contact Your Supervisor |:| YES |:| NO

Name of Supervisor Title Phone

Description of Work

Reason For Leaving

Name of Previous Employer

Address City State Zip

Starting Date Leaving Date Job Title

May We Contact Your Supervisor |:| YES |:| NO

Name of Supervisor Title Phone

Description of Work

Reason For Leaving

Name of Previous Employer

Address City State Zip

Starting Date Leaving Date Job Title

May We Contact Your Supervisor |:| YES |:| NO

Name of Supervisor Title Phone

Description of Work

Reason For Leaving

Those applying to be a Campground Host/Manager also complete the questionnaire on the next page.

AUTHORIZATION
I certify that the facts contained in this application are true and complete to the best of my knowledge and
understand that, if employed, falsified statements on this application shall be grounds for dismissal.

I authorize investigation of all statements contained herein and the references and employers listed above to
give you any and all information concerning my previous employment and any pertinent information they may
have, personal or otherwise and release the company from all liability for any damage that may result from
utilization of such information.

I also understand and agree that no representative of the company has any authority to enter into any
agreement for employment for any specific period of time, or to make any agreement contrary to the foregoing,

unless it is in writing and signed by an authorized company representative.

Date: Signature




Questionnaire for Campground Hosts/Managers

The quality of our employees is very important to Scenic Canyons Recreational Services, Inc. We understand
that for us to have success in our day to day operations of our campgrounds we must have quality people.
Please fill out the following to help us understand you and how we can best use your talents and abilities in our
operations.

RV INFORMATION

Type/Year/Length of RV:

Fully Self —Contained: Yes[ ] No [ ]

What other transportation do
you have? (Please list vehicles)

Tell us why you would like to work as a Campground Manager:

Does your spouse or working partner share your enthusiasm for camp managing? Yes: [ ] No: [ ].

At times, as a Campground Manager, you may have challenges with water systems, public emergencies,
mechanical breakdowns or visitors not following campground rules. What would be your general response and
approach to dealing with unexpected and challenging situations and how would you describe your ability to
solve problems?

Are there any factors, responsibilities or situations that may pose a problem for you? (i.e. altitude, uneven
ground, hills, etc.

Campground Managers duties includes, but not limited to performing light maintenance duties such as painting
tables, replacing water facets, light bulbs, toilet paper hangers, etc. Other duties include fee collections, record keeping,
raking sites, cleaning restroom facilities, cleaning fire rings, picking up litter and other specific work duties
that may arise as directed by your Area Manager. Please describe how you feel about doing this type of work
and what concerns you may have.




Related to the work tasks listed above, is there anything that would limit your performance of these duties?

Campground Managers will be available on an as needed basis throughout the day. Campground Managers work between 3
to 8 hours per day per couple depending on their area of responsibility. Hours vary because of weather and use. Generally
Campground Managers in nearby campgrounds will cover each other’s campground during days off so each campground will have
continuous coverage. A Campground Manager will generally work 5 days per week. In remote areas where there is no one to
cover, the campground managers will take their day(s) off during the slowest days of the week which are generally
Monday through Wednesday. They would leave Monday after everything is cleaned and in order from the weekend.
They may only get 1 day off per week, usually Tuesday or Wednesday. When reduced workload and proximity permits, SCRS
reduces the number of campground managers in some areas after Labor Day. A Campground Manager in one area may
be sent home for the season while another one would cover his own area plus the area of the Manager who left.

Are there any minimum and/or maximum hours that you desire to work in a week and is there anything

mentioned above that would be a concern to you?

Are you comfortable with contacting the public and approaching guests to collect fees? Based on what you
know about collecting fees, what would be your approach.

If you encountered a difficult customer, what are your methods to resolve the conflict for a win-win result?

It may be necessary to use your personal vehicle in the performance of your duties. You will be reimbursed for
mileage required to be driven outside of the campground. List any issues you may have with this arrangement.




